 

Superintendent's Corner
 

Welcome Back Teachers and Staff!
 

I hope you are having a happy, relaxing summer vacation. It won’t be long before we will all be back in school, smiling and enthusiastic. I hope the students’ eagerness to start a new grade or a new school will be matched by our energy. 

 

Professional development activities will be held on Monday, August 28 and Tuesday, August 29, 2006. A general meeting for all staff members will be held in the Tyrrell Middle School Auditorium on Wednesday, August 30, 2006 beginning at 8:45 A.M.  Board of Education members, our Mayor, and our Teacher of the Year will be present to extend greetings. The 2006-2007 goals will be reviewed.  Classes for students will begin on Thursday, 

August 31, 2006.

 

As we prepare for the new school year, let us not forget some of the accomplishments of last year:

 

Winning the “Connecticut Reading Specialist Award” by Jackie Greene, as well as the national recognition earned in a series of Robotics competitions by our High School team has highlighted the improvements in the 2005-2006 school years. 

 

Other substantial highlights during the year that prompt continued optimism for the future are:  

 

       Passage of the 2006-2007 Education Budget. This was a 4.25% increase which was driven by oil, electric, medical insurances and pension expenses. 

 

       Developing a four year Computer Deployment Plan as well as a Board of Education commitment to level fund technology for the next three years.

 

       Our new District Technology Plan 2006-2008 was completed and submitted to the State for approval.

 

       Continued to increase emphasis in our district–wide reading/writing and Math programs as evidenced by:

 

We now are refining the instruction used with our Reading/Writing Anthology Series implemented in K-5. 

 

We continue to work on the Empowering Writers program K-8. This will pay many dividends in the future.

 

A committee of elementary teachers selected our new elementary Social Studies textbook series.      We implemented grade 3 last year, and anticipate grade 4 and 5 in year 2006-7. 

 

       Most all class sizes, K-5 and 9-12, were within our Board of Education guidelines. The Middle School did have large class sizes and we are addressing that situation for the 2006-07 school year. We are adding four teachers to our Middle School for the 2006-2007 school year, and two new teachers to the High School.

 

       Increased the variety, scope and enrollment of our Adult Education offerings. In the fall, we had 47 courses for 352 people and in the spring we had 53 courses for 440 people. We also serviced a considerable number of people through the Waterbury Adult Education Program, and the Naugatuck High School Adult Education Program.

 

       Summer Studies Program serviced 646 students during its 42nd year.

 

       Monitored and adjusted our Wolcott Alternative Educational Program at the Lions’ Den behind Frisbie School. This program allowed twelve additional at-risk students to be successful, and added an option for future students having difficulty being successful in the traditional school. This year we had two graduates. There is little doubt in anyone’s mind that these students would not have graduated without this program.

 

       The district continues to improve our K-12 student information data base which links us to the Public School Information System at the Connecticut State Department of Education. All this is tied to the new Federal Legislation NCLB (No Child Left Behind).

 

       Mr. Monroe instituted the use of the computer assisted program available on-line known as Healthteacher.com. This assists all teachers in acquiring health lessons, curriculum and activities for all grades. These materials and assessments are free and packaged for ready use.

 

       In Special Education we researched and implemented an on-line IEP program for the 2006-2007 school year. This will standardize the PPT process and provide efficiency and reliability for all our staff at PPT’s.

 

       Trained our own staff Reading Consultants in each building to administer the LAS test for English as a Second Language learner. This is a future requirement for NCLB legislation. Our numbers of English as a Second Language learners are rapidly increasing.

 

       The Wolcott Public Schools operate with the guidance of a five-year plan. Obviously, we tweak and modify the plan from time to time, but it acts as a clear vision of light during the distractions of day-to-day living and things happening in our town, state, and country. In February of 2003, we put together a team of administrators, Board of Education members, teachers, parents, community members, and working with the help of an outside consultant formulated the goals of our school system for the next five years (2003-2008). We are truly grateful to this group for their time, effort, and commitment to this task. This was our third year under the new goals.

 

We continue to provide our children with qualified teachers, a rich learning atmosphere, up-to-date technology, and high expectations for all students and staff.

 

The 2005-2006 school year ended with positive feelings about the accomplishments of the past and excitement toward the future in 2006-2007. 

 

The future improvements in our system will be directly related to the training, assistance and support we provide our staff. The caring reputation of the Wolcott Public Schools and its employees is well deserved. Wolcott receives an extraordinary return on its educational investment.

 

Finally, I hope you all enjoy the remaining days of your vacation and I look forward to working with you in the 2006-2007 school years.                                          

 

 

 

 Sincerely,

 

 

 Dr. Thomas M. Smyth, Jr.

 Superintendent of Schools

